OPUS

GLOBAL

OPUS GLOBAL Pic
Sustainability Report
2022



mailto:info@opusglobal.hu

o

OPUS

GLOBAL

PREMIUM
KATEGORIA

OPUS GLOBAL Plc. ESG Report 2022

Table of contents

LETEEr frOM thE CEO ...ttt ettt h e e a et a bt e ae e s b e e a e e b e e h e e s bt e a b e sb e e ae e e beeabeebeeaeesbeenbeeheeatesbeenbenbeenbesbeensenas 3
P oTo 10 i o Tl 20T o o) o S USRI RPPPRR 4
LT X o To 10 4 TN O == o Y- 4 o] o O PO P PR UPPP 4
OPUS TIGAZ ZIt. .ottt bbb bbb 6
OPUS TITASZ ZItu. ettt ettt s s s8££ s A e85 8282t e st e 6
[ I Y Yo L= o1 S 1 i S PP URPPR 7
VIRESOL KFt. ettt sttt ettt sttt b et s he et e bt et e s bt e b e eh e e b e sh e e bt e bt e st e eheem bt eh e et e eh e e st e abesbeeh e e st ebeenbesbeenbeensebesheenbeeasanbenns 7
QLo T8 L] T DAY T o TP PP PP OPPPT 8
HUNGUEST HOTEIS ZIT. ..ttt sttt sttt h et sh et h et s bt et e bt e at e s b e e st e bt e it e sbeeabeebeeaeeebeemb e beeabenbeeabenbeeabesbeensenbeeneeaean 8
Wamsler SE Haztartastechnikai EUrOPai RE. ......eiiiiiiiiiiiie ettt ettt eive e e et e e e s aae e e stbaeesbaeaesabaeeesabaeassaeaennnns 8
B. Features Of COrporate GOVEIMANCE .......c.coiiiriieiiieiee it ettt et st e st et esib e e bt e st e e bt e s teesas e e bt e saneeabeesaseeseesareensnesaneennnes 9
SUPIEME GOVEINING BOAY ...ccuuiiiiiiiiiiiiiie et e ettt e e ettt e e ettt e eetbeeeetaeeeeabaeesetbeeeesaeeeassseeeasbaeeanssseeassseeeassasessseeeassesesnsaeeensseaenens 9
REGUIALONY COMPIIANCE. ..cueieiiiiiieiete ettt sttt sa et sat e et esas e e bt e s it e e sae e e bt e sabe s b e e easeenbeesaseeseesaneenneesaneennnenane 9
SEAKENOIAEIS ...ttt b et b et h e a e bt e a e b e h bbbt e b e s bt et e bt e b bbbt e anenae b naes 10
C. [ole o oYy Y [oll o= a {e g oo = o ol TP PSPPSR PP PPRRPPRRURRINE 11
[=ole] aToTo o TToll D=1« TSP PP 11
ANTI-COTTUPTION ..ttt ettt e e b e e e e s b et e s bt e s e bt et e sab et e s abe e e e bt e e e s aba e e s aab e e e ebb e e s sabaeessnbaeesbneeeaas 13
0T o o] 1T £ SRS PRPPRO 13
D. ENVIrONmMENTal PerfOrMaNCe. ... ii ettt et s e b e st e e s bt e e bt e sbe e e bt e eab e e bt e sabe e bt e saneenbeesaneesaneeane 14
ENEIY AN EMISSIONS ..uviiiiiiiiiiieeeeiie e et e e ettt e e et e e e s beeeeetbeeeetaeeesaaeeesabeeeastaeeeasseeesnbeeeaassseeassseesasbaseansaseeassseesnsesesnsasaennseeas 14
L AT LT T PP P TP OPPRPPION 16
R 1 =TT 17
Other ENVIrONMENTal ACLIVITIES ...c..eeviiiiierieetieeee ettt ettt ettt et e b e s bt s bt et e bt saa e s bt e st e sbesaeenbeembenbeennennean 18
E. SOCIAl PEIfOIMEANCE ..ottt a e bbb bbb 19
[ Yo To V=TSP 19
EMPIOYEE RGNS GNT SEIVICES ..uveiiiiiii ittt ettt ettt e e s e e s te e s s sba e e s sabeessseteeessbeeessbeeeansbaesassseesaseassnseeesnnsaeas 22
(R T 1L T Yot BT L AV L Y1V o o PSSP 22
Yo To 1l 2(=E o To 0 11 o111 A ST UUPRUPPRN 24
F. LU I 1) (e] aTo] 1 VPO U O PPPPPTPN 25
G, GRICONTENT INO@X..cutiiiiiiiiiiiiiiieit et b e s bt e b e b b e s b e e b e b e s b e s b e e b e s b e s b e sbe e b e b e sane b s 27
2

OPUS GLOBAL Plc.

Andrassy street 59. Budapest H-1062
e-mail: info@opusglobal.hu

Tel.: +3614330700



mailto:info@opusglobal.hu

O

OPUS

GLOBAL

PREMIUM
KATEGORIA

OPUS GLOBAL Plc. ESG Report 2022

Letter from the CEO
GRI 2-22
Dear Reader,

Following our Sustainability Report for 2021, which was included in the consolidated annual
accounts of OPUS GLOBAL Nyrt., we are now reaching another milestone with the first
standalone Sustainability Report of the OPUS Group, prepared in line with international
sustainability reporting standards, which presents the Group's 2022 performance. This year, -~

you will be able to read a report that quantifies the sustainability achievements of the Group,
which is engaged in highly diversified economic activities, on numerous points. As a capital
market operator, we aim to continue to meet regulatory requirements and even more so
the needs of our investors and partners, because we regard sustainable operation and
sustainable growth to be fundamental and inescapable requirements. | am grateful to the
companies and employees of the Group for their responsible contribution to the
development of sustainable management and the preparation of this report.

At the beginning of 2022, we had a strong expectation that the world would emerge from
the pandemic in a more relaxed economic and social environment, but unfortunately, the ongoing events of the war and the
drought affecting our region in relation, among others, to climate change, will continue to challenge the economy. Moreover,
the conflict-induced energy crisis, food supply constraints and overall inflation have further complicated the usual economic
processes. However, | can safely say that the crisis management mechanisms we put in place in response to the pandemic
have provided an excellent basis for a swift and effective response to the new challenges. Following intensive and large-scale
acquisitions, the Group's strategy has made it a priority to achieve Group integration and to chart a sustainable operational
and growth path, both economically and in terms of human and environmental resources. This is in the interest of all our
business divisions, and each of them is committed to and at the forefront of environmentally responsible, humane operations.
Although this report gives numerous details about this, please allow me to highlight the developments of our energy division
performed to improve energy saving and provide a backdrop for alternative energy sources; the humanitarian assistance
offered by our tourism division in the form of accommodation for war refugees, and the steps taken by our agriculture and
industry division towards recycling and the use of renewable energies. The management of the Group and its subsidiaries
attach significance to and support social responsibility in the micro- and macro-economic environment, and also keep in mind
and support the well-being of employees at work and as individuals through various means.

As a listed Premium issuer on the Budapest Stock Exchange, OPUS GLOBAL Nyrt. has undertaken to incorporate and is
committed to incorporating the relevant environmental, social and corporate governance (ESG) recommendations into its
long-term reporting obligations, as demonstrated in this Sustainability Report. We are determined to publish our
Sustainability Reports on an annual basis, regularly updated to reflect current requirements and to display the ESG aspects
of our diverse activities. We monitor the ESG-related requirements of the Hungarian and the international capital markets
and regularly provide information and recommendations to the Board of Directors to ensure compliance. This Sustainability
Report also provides an opportunity for a more comprehensive and transparent presentation of the Group.

We have to take note and make it fundamental in our everyday thinking that the risk put on the habitual existence of the
world around us by our general human activity, production and management is no longer a thing of the distant future: it is
already happening right now, in the present. For this reason, as a diversified group of companies listed on the capital markets,
we must pay particular attention to sustainability.

| trust that by reading and studying our Sustainability Report you will gain an accurate and reassuring picture of the OPUS
Group's commitment to sustainable development.

Best regards:

Dr. Koppany Lélfai

OPUS GLOBAL Plc.

Andrassy street 59. Budapest H-1062
e-mail: info@opusglobal.hu
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CEO

About the Report
GRI 2-3, GRI 2-4

Similarly to financial reports, the organisation's sustainability reports are compiled annually. As the sustainability and financial
reporting periods of OPUS Global Nyrt. (hereinafter any reference made to the entire group of companies is “Company”,
while the controlling holding is referred to as "OPUS Global") coincide, this sustainability report covers the period between 1
January and 31 December 2022.

The organisation has not published a restatement of information for the 2021 non-financial report.

In the 2022 Sustainability Report, only companies with a significant environmental footprint other than the OPUS Global
holding are included. These are:!

Division Subsidiary
OPUS TITASZ Aramhlézati Zrt.
Energy -
OPUS TIGAZ Gazhaldzati Zrt.

Agriculture and food KALL Ingredients Kft.

industry VIRESOL Kft.

Tourism HUNGUEST Hotels Szallodaipari Zrt.
Industrial production Wamsler SE Haztartastechnikai Eurdpai Rt.

Although the Company also has significant interests in the construction industry (Mészéros & Mészaros Zrt. and R-Kord
Construction Kft.), the entities involved typically operate as project offices. As such, these companies are characterised by a
small workforce and a low environmental footprint, since, apart from certain engineering and management tasks, the actual
construction activities are carried out by subcontractors. Thus in terms of group-level indicators, the contribution of
construction organisations can be considered negligible.

Nevertheless, in line with market and societal needs we aim to include as much of our portfolio as possible in our sustainability
reporting in the future.

This Sustainability Report has been prepared according to the GRI Standard (2021) 'with reference' compliance level.

Should you have any questions about our sustainability report, please submit it to the following email address:
info@opusglobal.hu

A. About the Organisation
GRI 2-1, GRI 2-2, GRI 2-6

- The Company was founded in 1912, when it was primarily active in the pharmaceutical industry under the name
Phylaxia Szérumtermeld Rt., which started to produce the world's first swine fever serum. It later became involved
in the development and production of numerous other animal and human vaccines.

- In the decades that followed, and then after nationalisation in 1948, the organisation became an increasingly
important actor on the European scene. A great number of the company's experts worked on WHO-FAO
programmes in Morocco, Mongolia, Egypt, Lebanon, Syria and Cuba.

1 If data for an organisation is not reported for a particular indicator, this fact is indicated for that indicator.
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- Following the privatisation of the company in 1991, some of its activities were transferred to other organisations,
and from 1994 the company continued to operate as a public limited company. Then following its merger with one
of its domestic competitors, Bdbolna Pharma Rt., the company's name was changed to Phylaxia Pharma Rt.

- In 1998, the shares of Phylaxia Pharma Rt. were listed on the Budapest Stock Exchange in the category "B" of traded
shares.

- Between 1999 and 2002, as a result of a re-structuring programme, the Company started to build up a holding
structure and changed its name to PHYLAXIA 1912. Holding Nyrt. By 2009, the organisation had added a number of
subsidiaries to its portfolio, however, most of these were smaller organisations with low capitalisation.

- In 2013, following the sale of a number of minor subsidiaries, the Group was expanded to include new profit-
generating companies, continuing its activities under the name OPIMUS GROUP Nyrt.

- In 2017, the management changed the name of the Company to OPUS GLOBAL Nyrt. in order to emphasise the new
structure and potential of the Company and to give it a new image. In 2017, the Budapest Stock Exchange classified
the Company's shares in the Premium category. This is because by that time, the Company had primarily been
engaged in the management and asset management of companies with various profiles, as a financial investor in a
holding structure.

- In 2019, the company merged with KONZUM Befektetési és Vagyonkezeld Nyrt., which was the very first merger in
the history of the Hungarian stock exchange involving two public issuers.

- OPUS GLOBAL Nyrt.'s growth strategy is to strengthen its position through the acquisition of Central and Eastern
European companies that fit with its domestic investments and create opportunities for regional growth. The
investments have now resulted in a diversified holding company with high growth potential, which can benefit from
the performance of several thriving divisions of the Hungarian economy.

OPUS GLOBAL Nyrt.
cégcsoport szerkezeti
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OPUS Global subsidiaries enjoy autonomy in strategic, business, operational and personnel matters. They report to the parent

company on their activities quarterly, on a formalised basis, but there are also a number of informal channels of

communication between the parties. We plan to increase the parent company's involvement in the subsidiaries' operations

and planning from 2023.
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In addition, the head of each division sits on the Board of Directors of the Company, ensuring that the interests of the
subsidiaries are represented at the highest decision-making level.

Mission of the organisation:

OPUS GLOBAL is a forward-looking industrial production and services group, bringing quality and innovation to the energy,
industrial and food production and tourism divisions, so that the economic operators and private consumers benefit in the
long term from value that is created.

Vision of the organisation:

We aim to become Hungary's leading industrial manufacturing and services group, through our innovative, results- and
quality-driven approach, building on the outstanding knowledge and unique experience of the professionals in the
organisation.

The subsidiaries included in the report are described below.

Energy Division
OPUS TIGAZ zrt.

The primary activity of OPUS TIGAZ (hereinafter referred to as “TIGAZ”) is to ensure the stable supply of natural gas
through natural gas distribution. The gas pipeline network operated by the company is more than 34,000 km long,
representing almost 42% of the network in Hungary. In 2022, 2.4 billion cubic meters of natural gas were distributed
through the network, which is responsible for the gas supply of nearly 1,100 municipalities and more than 1.2
million households - 36% of the country. In addition to the operation of the gas distribution network, the
organisation is also responsible for its development and maintenance.

The organisation has a close relationship with FGSZ Foldgazszallitd Zrt., which it takes delivery of the natural gas it
transports. The calorific value of the natural gas is measured by FGSZ Foldgézszallitd Zrt. and TIGAZ does not change
the composition of the gas. TIGAZ's customers include residential customers, small, medium and large enterprises,
as well as municipalities.

The organisation has relationships with a number of suppliers who provide services (e.g. process control, meter and
pressure regulator refurbishment, meter reading) and products (e.g. piping and fittings) to support the utility's
activities.

OPUS TITASZ Zrt.

OPUS TITASZ (hereinafter referred to as “TITASZ”) is an electricity distribution licensee in the north-eastern region
of Hungary, covering a total area of 18,728 square kilometres. It distributes electricity generated in various power
plants to nearly 400 municipalities and 800,000 consumption points. Its customers include residential customers,
small, medium and large enterprises, as well as municipalities. In 2022, the organisation distributed more than 4.6
million MWh of electricity.

The organisation is also responsible for the operation, maintenance and development of a distribution network of
more than 26,000 km.

OPUS Titasz is in contact with several suppliers, most of which are companies registered in Hungary. These suppliers
primarily provide services (e.g. process control, network construction, trail cleaning) and products (e.g. cables,
support structures) to support the public utility's activities.

OPUS GLOBAL Plc.

Andrassy street 59. Budapest H-1062
e-mail: info@opusglobal.hu

Tel.: +3614330700
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Agriculture and Food Division

KALL Ingredients Kft.

KALL Ingredients Kft (hereinafter referred to as “KALL”) produces high added value food and feed ingredients
exclusively from GMO-free maize. Its primary products include sugar (liquid glucose, glucose-fructose blends, liquid
fructose, starch syrups, maltose, etc.), alcohol (food and pharmaceutical grade alcohol) and feed (corn germ, corn
gluten and various grades of CGFs). The organisation sells a significant part of its products abroad. Its annual maize
processing capacity of 530,000 tonnes is among the highest in Europe. In 2022, a total of 358,275 tonnes of maize
was processed.

KALL's suppliers are primarily maize growers/traders, companies involved in the trade of excipients for the
production of maize, and companies involved in the trade of natural gas and electricity. Its major partners include
Coca-Cola, Haribo and Unilever.

KALL is certified for ISCC (International Sustainability Carbon Certification), a set of international criteria for the
feed, food and biochemical industries. The certificate sets out a variety of sustainability requirements, including
reduction in greenhouse gas emission, sustainable land use, the protection of natural habitats and social
sustainability. The company also holds a number of other internationally recognised food safety and quality
certifications (HACCP, IFS, BRC, KOSHER, HALAL, Non-GMO, EFISC, ISO 22000).

In 2021, the organisation won the "Best Innovation for the Circular Economy" award of CSR Hungary. The reason
was that all parts of the maize grain are recycled during the technological processing operations, as is the process
sludge generated during the process.

VIRESOL Kft.

Using state-of-the-art technologies, VIRESOL Kft. (hereinafter referred to as “VIRESOL”) produces various raw
materials from wheat for further processing for the food, pharmaceutical and chemical industries. The factory in its
ownership, which was completed in 2019, has a capacity to process 250,000 tonnes of wheat per year, from which
gluten, starch, alcohol, bioethanol and animal feed will be produced.

The organisation's suppliers are Hungarian cereal producers, from whom it buys wheat through wholesalers or
through its own purchasing agent. In addition, various excipients (e.g. alkalis, acids and various enzymes) and
maintenance materials required for servicing are also purchased from Hungarian suppliers.

Customers can be divided into four groups according to their activities:

- Organisations engaged in paper industry activities (purchase of starch for paper production);

- Organisations active in the food industry (purchase of starch or gluten and pure alcohol for food
production);

- Organisations buying denatured alcohol, alcohol for the production of disinfectants and industrial alcohol;

- Buyers or purchasing organisations producing animal feed.

Buyers may include cereal wholesalers, who may also have the possibility to sell the stored cereals on a case-by-
case basis, depending on the current market situation.

VIRESOL Kft. is also ISCC certified. In addition, it has several other internationally recognised food safety and quality
standards (HALAL, Non-GMO, IFS, GMP+ and KOSHER).

OPUS GLOBAL Plc.

Andrassy street 59. Budapest H-1062
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Tourism Division

HUNGUEST Hotels Zrt.

HUNGUEST Hotels (hereinafter referred to as “HUNGUEST”), the flagship of the Company's tourism division, is
Hungary's leading hotel chain. Its core business is the operation of 3- and 4-star hotels, as well as catering and
human health services.

HUNGUEST Hotels operates a total of eighteen hotels in Hungary and three abroad (one in Montenegro and two in
Austria), and it also has a franchise operating agreement. Its facilities include spa and wellness hotels, conference
and event hotels and city hotels. The total number of rooms in the hotels it operates, both in Hungary and abroad,
is 3,726, with 7,517 beds. In 2022, a total of 359,780 guests stayed for 1,098,019 nights in the hotels of its chain.

Due to the scope of its activities, HUNGUEST Hotels has a significant number of business partners, primarily due to
its national coverage. In addition, the organisation maintains active relations with the municipalities nearby its
hotels in order to boost local tourism. The supplier base is actively present at all points of the scope of activities to
ensure smooth operations.

Some of the hotels of HUNGUEST Hotels have been awarded the Hotelstars European Hotel Certification. The rating
methodology uses a number of indicators, the main categories being general service quality, wellness services and
the quality of bedrooms. There is also the possibility of obtaining a "Green Hotel" (or ecco-hotel) certification
through a competition organised by the Hotel Association. This certification is awarded to hotels that endeavour to
protect the environment by maintaining energy and water efficiency, low emissions, selective waste collection and
a health-conscious service portfolio. We are proud to say that several of our hotels have been awarded this
recognition: HUNGUEST Hotel Erkel and the Saliris Resort Spa and Conference Hotel were granted the Gold Award
of Excellence among Green Hotels for the years 2021 and 2022. In addition, a silver certificate has been issued for
HUNGUEST Hotel Aqua-Sol, HUNGUEST Hotel Béke and HUNGUEST Hotel Forras for their compliance with the
sustainability standards.

Industrial Production Division

Wamsler SE Haztartastechnikai Eurdpai Rt.

Wamsler SE (hereinafter referred to as “Wamsler”) is part of the Industrial Production Division of OPUS Global. As
the legal successor of the Salgdtarjan Iron Foundry and Furnace Works, it is merged with Wamsler Gmbh, Munich,
and produces household ovens, cooking and heating appliances (stoves and fireplaces) and metal structures.
Wamsler is the largest fireplace and stove manufacturer in the Central and Eastern European region. Most of its
products are exported (mainly to Germany, Austria and the Netherlands), but it also has a significant share in the
Hungarian market. Its products are sold mainly to retail and wholesale customers, and in addition, it has two own
stores in Hungary, serving end-users.

The organisation is in contact with 15-20 strategic (and a number of smaller) suppliers, who provide the strategic
raw materials (steel, glass and refractory castings) required for the production of its equipment. In 2022, Wamsler
SE used a total of 3,239 tonnes of steel, of which 37,943 stoves and cookers as well as 1,531 railway poles and
beams were produced.

Although the subsidiaries listed are separate legal entities, there is some management overlap within the divisions,
particularly in the agricultural and energy divisions. In the case of TITASZ and TIGAZ, there is a long history of joint co-
ordination and management of certain functions. The merger of KALL and VIRESOL at management level started in 2022: in
this context, the procurement of raw materials, general purchasing, quality assurance at the level of HR management and
production management were merged. As a result of this process, decision-making has become faster and the management
organisation of similar processes in both companies have been standardised.

OPUS GLOBAL Plc.
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B. Corporate Governance

Highest Governance Body

GRI 2-10, GRI 2-11, GRI 2-12, GRI 2-14, GRI 2-15, GRI 2-19

All the subsidiaries included in this report have their own independent governing bodies, and OPUS Global only exercises
ownership rights in these entities. However, the Board of Directors, the highest governing body of OPUS Global, includes the
heads of each of the four divisions, thereby representing the interests of the respective divisional organisations. The Chairman
of the Board is Jozsef Vida, who does not hold any other senior position in the organisation. The list of the Board members is
available on our website. The Board consists of seven male members, three of whom are aged between 30 and 50 and four
of whom are aged over 50.

The members of the Board of Directors are elected by the General Meeting of the organisation, following a preliminary
evaluation and nomination by the Remuneration and Nomination Committee? . The candidate's professional qualifications,
leadership experience, communication and problem-solving skills, as well as group-thinking and management ability, are the
primary criteria for assessment. The independence of the candidate from the members of the Supervisory Board is taken into
account in the selection process.

The elected members of the Board of Directors are required to declare a conflict of interest, including directorships in other
companies, independence from controlling shareholders, cross-shareholdings with suppliers and other stakeholders, and
relationships with related parties.

The Board of Directors gives its opinion and has an endorsing role in the preparation of the organisation's sustainability
documents (policies, objectives and reports). Being aware of the significance of ESG compliance, the Board of Directors gives
it the same weight as to economic decisions. During planning and visioning, it also treats sustainability objectives on a par
with economic outcomes, recognising their increasing importance in addition to regulatory obligations. The ESG performance
of the organisation is reviewed annually, in parallel with the reconciliation of the annual accounts, in line with the work plan
of the Supervisory Board. The Sustainability Report is approved by the Board of Directors, after consulting the Supervisory
Board. The report is then submitted to the General Meeting, which must also adopt it.

Under the organisation's remuneration policy, the members of the supreme governing body receive a fixed fee, while senior

managers receive a fixed fee. They are not entitled to any variable remuneration elements in addition to the fixed fee. The
level of their compensation is not linked to the ESG performance/results of the organisation.

The management is responsible for the day-to-day running of the organisation. In addition to the CEO, the Board comprises
the three Heads of the Directorates: the Head of the Group Governance Directorate (who is also the Deputy CEO), the Head
of the Corporate Governance Directorate and the Head of the Finance Directorate. Oversight of the ESG activities of the
organisation is the responsibility of the Deputy CEO, who reports to the management on relevant tasks and performance at
regular weekly management meetings.

Regulatory Compliance
GRI 2-27, GRI 206-1

The Company strives to comply with all legal requirements and deadlines that affect it. This is evidenced by the low number
of non-compliance cases in 2022 compared to the size of the Group, and these are typically related to communication failures.

Non-compliance with laws and regulations 2021 2022

Total number of cases of non-compliance 6 4

2 The Remuneration and Nomination Committee is elected from among the external members of the Board.
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Non-compliance with laws and regulations 2021 2022
of which: number of legal proceedings concerning anticompetitive behaviour, antitrust 0 0
or monopoly infringements
of which: number of cases of non-compliance resulting in financial penalties 6 4

Total value of fines imposed in the reporting period (HUF ‘000’) 661

Total value of fines imposed in 2022 for cases that occurred in the reporting period (2022) (HUF ‘000’) 339

Total value of fines imposed in 2022 for cases that occurred in years prior to the reporting period (before

322
2022) (HUF ‘000’)

In 2022, the following fines were imposed on the subsidiaries concerned:

- TITASZ - 1 consumer protection fine for not investigating within the deadline a voltage problem reported by a
customer.
- TIGAZ
o 1fine imposed by the climate protection authority for failing to declare within the deadline that leakage
tests had not been recorded for certain applications.
o 1 consumer protection fine for failing to give customers prior notice of the switch-off of natural gas
supply.
o 1finerelated to a gas leak for which the organisation failed to make a declaration within the deadline.

Stakeholders
GRI 2-29

Due to the diverse activities of its subsidiaries, the Company has a wide range of stakeholders. The most relevant stakeholders
for the parent company are presented below. The selection of stakeholders has been guided by the potential for collaboration
and the potential impact on the functioning and effectiveness of the organisation. The main stakeholder groups include:

- Investors and shareholders: Being a public limited company, the most important stakeholders are the owners, in
other words, the total number of shareholders. We are in constant and active contact with all our shareholders
through regular reporting and disclosures. The sustainable development and growth of OPUS GLOBAL Nyrt. has
been greatly facilitated by the resources provided by two series of corporate bonds issued under the Funding for
Growth (FFG) Scheme organised by the National Bank of Hungary (MNB).

- Employees: The management of OPUS GLOBAL Nyrt. is building the future of the Company together with
committed and motivated employees. The motivation and loyalty of our employees is based on the fact that the
Company offers challenging tasks and competitive salaries. In order to maintain a sense of security and motivation
among employees, the Group pays particular attention to internal communication and to providing timely and
comprehensive information to our employees.

- Buyers/consumers/customers: The different subsidiaries have a diverse customer base. Maintaining and improving
customer satisfaction is key to the success of any organisation. To this end, the Company continuously strives to
identify customer needs and to provide full and timely information. Communication is multifaceted, in addition to
internet and newsletter information, sometimes through targeted satisfaction surveys and feedback
questionnaires, professional forums and the sales department of the subsidiaries.

- Budapest Stock Exchange: As a Premium Class issuer of the Budapest Stock Exchange (BSE), OPUS GLOBAL Nyrt.
performs its work in accordance with the recommendations and expectations of the BSE, primarily in the area of
the Company's communication, reports and disclosures, including the compilation of this Sustainability Report.

- Public authorities, supervisory bodies, municipalities: The fulfiiment of obligations related to public authorities is
a priority for the Company. The most important of these is the accurate provision of information to the MNB as the
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authority supervising issuers. Another important obligation of OPUS Global as a public limited company is full
compliance with the rules and recommendations of the Budapest Stock Exchange. In addition, our subsidiaries
make efforts at establishing effective and supportive co-operation with the municipalities surrounding the locations
where the subsidiaries are operative. In the field of co-operation with municipalities, the practice of HUNGUEST
Hotels stands out, as co-operation is of paramount importance in terms of boosting tourism (and thus increasing
tourism tax revenues), joint investments, and marketing the municipality.

- Suppliers and subcontractors: Being the asset manager and the headquarters of the holding organisation, OPUS
Global does not have many suppliers. However, the OPUS Group brings together more than 40 companies, which
are linked to a group of diverse suppliers according to their various activities. The primary form of communication
with suppliers is through supplier contracts and supplier open days.

- Media and publicity: In the process of value creation and growth of OPUS GLOBAL Nyrt., the primary concern is to
keep investors and the public informed in a continuous and detailed manner. To this end, it is relevant to the
Company's operations that the information required by law and by virtue of its status as a public limited company,
which may affect the value of a share and the expectations related to it, is promptly disclosed on the prescribed
platforms, such as the websites of MNB and BSE, in addition to the Company’s own website. We provide detailed
information to our investors and the professional public on outstanding transactions, flash and annual reports by
presentations to investors and press releases.

= Intermediaries (rating agencies, data providers, rankings and indices): One of the most important preconditions
for the issuance and circulation of OPUS GLOBAL Nyrt.'s corporate bonds was rating by an independent rating
agency, which is regularly reviewed. As an issuer, OPUS GLOBAL Nyrt. is rated BB with a stable outlook, while its
corporate bond is rated BBB- as an instrument. The OPUS share is included in the MSCI Emerging Market Index
Basket, the CECE Index Basket of the Vienna Stock Exchange and, naturally, the BUX and BUMIX share indices
calculated by the Budapest Stock Exchange.

C. Economic Performance

Economic Data

GRI 201-1, GRI 201-4

Direct economic value generated and distributed (HUF ‘000’) 2021 2022
Economic value generated Revenues 237,524,295 336,493,272
Operating costs 94,736,416 161,718,917
Wages and benefits 31,729,619 37,143,625
Economic value distributed Payments to providers of capital 5,496,468 11,868,419
Payments to government 16,224,582 10,982,947
Community investments 120,369 49,053
Economic value retained 89,216,840 114,730,311

In 2022, the Group's economic activity exceeded that of 2021 in almost all indicators. Increase in revenues and operating
costs was primarily due to the agricultural division (KALL and VIRESOL) and HUNGUEST. An increase in operating costs was
also observed for the companies in the energy segment, namely TIGAZ and TITASZ.
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- In the case of KALL, the increase in operating costs and revenue is partly correlated. The organisation is a significant
energy user, so increase in the energy prices has had a significant impact on KALL's operating costs. This has also
caused increase in the revenues, as this increase in costs is reflected in product prices. In addition, a new sales
activity was launched: in 2022, the organisation started selling maize for the purpose of public warehousing.

- The primary reason behind increase in VIRESOL's financial indicators is that the organisation's processing plant was
still largely in a test run phase in 2021, and for this reason its capacity was not used to its full potential. However,
by 2022, this phase had been comp